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Anatomy of a Letter Of Intent – Ver1
The heart and soul of a business transaction should be embodied in the letter of intent. A poorly drafted letter of intent may render the transaction dead on arrival. On the other hand, a well drafted letter of intent provides a solid foundation upon which to build relationships and to consummate successful transactions.


 This document sets forth some basic information regarding letters of intent. In no event should the information contained in this letter be relied upon as giving legal advice and it should be used only in conjunction with the advice of a competent corporate/tax attorney.

1 Parties
Clearly set forth the identity and a brief description of each party. Does the selling party consist of one or more corporations or partnerships? Are the corporations "S" corporations or "C" corporations, parent/subsidiary corporations or brother/sister corporations with separate shareholders?    
2 Structure
Describe the business and tax structure of the transaction specifying what will be acquired or sold (e.g., assets or stock). The financial condition of the other party will dictate payment terms, security/collateral and other key issues. Careful tax planning should be undertaken to determine how to structure the acquisition. Acquisitions may take many different forms including asset or stock sales, combinations of stock redemptions and purchases or tax-free acquisitions (including mergers and consolidations). Noncompetition and consulting / employment agreements will also usually play a major role. There are many ways that acquisitions can be structured and they all involve their own unique tax, securities, corporate and other legal issues. Knowing the alternatives and the implications of each can make the difference between making a good deal or no deal.   

3 Purchase Price
a. Total purchase price
b. Payment terms 
i. Down payment
ii. Promissory note terms (interest rate, default, etc.)
iii. Performance payments
iv. Royalties/fees
v. Purchase price adjustment assumptions and adjustment events
vi. Liabilities to be assumed 
c. Allocation of purchase price 

PARTIAL DOCUMENT – THE REMAINDER IS NOT SHOWN. GET THE FULL DOCUMENT HERE.
ADDITIONAL TEMPLATE PREVIEWS
Click Link to Preview Document
	Guides
· Anatomy of LOI - Ver1
· Anatomy of LOI - Ver2
· Asset vs. Stock Purchase
· Purchase Price Payment Considerations
· Ways to Structure the Deal - Ver1
· Ways to Structure the Deal - Ver2
· Ways to Structure the Deal - Ver3
· Structuring Effective Earnouts
· Tax Implications
· What is a Reverse Merger?
 
	LOI Tools and Templates
Full Buyout
· Asset Purchase - Ver1
· Asset Purchase - Ver2
· Stock For Cash
· Stock For Stock
· Stock For Cash & Stock
· Earnout
Partial Investments
· Series A Preferred
· Series B Preferred
Presentations
· Presenting the Deal - Ver1
· Presenting the Deal - Ver2 (No Preview)
· Presenting the Deal - Ver3
· Presenting the Deal - Ver4
· Presenting the Deal - Ver5
· Business Sale Presentation 


 

	Buying or Selling a Business Step-by-Step Procedure - Click Here To View
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All continents.
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Loved by executive recruiters
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Majority of users/subscribers either:
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- learnt & felt more challenged
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HOT BUTTON TOPIC FOR:
- Recruiters/Head Hunters - Business Schools/MBAs
- Startup Investors - Career Coaches/HR Planners
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